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R Fer Mitraor wieeT 3MuR o¥ aRes srgaeis 3k A adarew & 9g & fore smage
ITHATIT T B
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SENIOR
ESTIMATOR & QUANTITY SURVEYOR ON CONTRACT BASIS

YRAYT gaT HTdshH TR Wl HAT & ded U QIR §1a &, o 3% o et & faer eik
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?| TP UM U I BT U HA & fog uiRifEr viRiert & wny-any 3w o) A et
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAI’s main objective today is to achieve excellence in sports and train & prepare
sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.

2. W IPINCH P Aolgy B R Meifie F ok oifdier Ipy uewH v & wur #,
HIRAT = 23 P IHTA b (1.8.3.) BT RITAT F1 g |

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics,
SAI has established 23 National Centers of Excellence (NCOEs).
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SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as

Senior (Estimator & Quantity Surveyor) on contract for a maximum period of 4 years. The details
of the post are as under: -

S.No. Name of the Post Total Number of Post
L aRs sgAes i A wdarw e
Senior Estimator & Quantity Surveyor
* il @1 g bae Hicblae § SR HREAWT B $9% gRI MYUIRT IRaa® BRAHR YR TR
aites e i AT wdard Mg B @1 Wl 71 A B RIF S Bt § T wigt
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RH R gl ok a1g # sl ot =me = fAgfaa, el off ohfRufa & wmiaRo & fovs &%
HIHR UEH T3} far e auT =9 Yeiy & Saa R & 81 sifaw fAofa a &1 sifder gl

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Senior Estimator
& Quantity Surveyor based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-India basis
in the centres where SAI schemes are being implemented. It is clarified that neither the initial place of
posting nor any subsequent place of posting shall, under any circumstances whatsoever, vest any right
against transfer and SAI alone shall have the final say in this.

4. UFACT AMGS 3R IHT BT T I a1 SHIGAR 19 T MUY & e died &
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Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via the
SAI Online portal mentioned herein below. Applications through other means will not be accepted.

5, 3Aed UUF P T Hal BT fORU HRE@UT B JeERe W IUaS

http://sportsauthorityofindia.nic.in

o AT ST B P RS fafd:- 29-08-2025 (10:00 AM)

o SATTETE SMTde oTHT R @t sifad fafd: 12-09-2025 (05:00 PM)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 29-08-2025 (10:00 AM)
o Closing date of submission of Online Application: 12-09-2025 (05:00 PM)

6.  HrEAW 4w A IaF §9 arel venfR Rferd o wRA & Ry 01 99 @t @l & Riw
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.
SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in.
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JOB DESCRIPTION:
ECRIE] it &1 faavor
Position Job Description
aikes  IAeE 3R i. f#r, 3erEe AR AdEReT aR@eEEt & T @ g 6
AT TdaT) HefAT SR PAR 37eTHT, AT T 3gATe, GRS A,
Senior Estimator & 3nifrew AT e R =)
Quantity Surveyor Prepare all types of estimates such as PAR Estimate, Detailed Cost

ii.

Estimates, Preliminary Estimate, Part Estimates, etc. for construction,
upgradation, and renovation projects.

IRASERT & R # gHT fTarR @e iR o
HTARIASATIHT F HTheld Il & Tow @se fRAfee 3mafad]

HeT|
Conduct site visits to have a holistic idea about projects and assess

project re
iii.

quirements.

e gaer e aRESEET & aX # RO 3R fageryor

Yclel haT|

Provide reports and analysis regarding various Infrastructure projects.

AIfI®T — 11 TABLE -1I

ELIGIBILITY CRITERIA:

Tl AES:
qGHTH A Adl || [@iod | anaaNeatad® e qifed SHT Desired Experience
Position ESSENTIAL Desired Essential Experience

QUALIFICATION |Qualification

IS fREY  ATIAT 9T - s hr Bt ged aaeaa & #  fRelr s
AT JN(faeafagames e & 91G FgAdH 08 Y HIERRI/ IR/ e/ oy
AT ade [ gehferaRer 31787 3R FETENAT IICd J1efoTa| AT AT AFeaa]
Iszeil,iort &aaiﬁfr s o FXA & a6 10 ¥ 3R IRifETe 39aol 7 ydorar
Qsl,::t?t;)r wefra & 7 33t o 3gerE | (SIS A Sfeaf@amegd  fReawoneas dleer 3
Surveyor  ff8THAT Faifedy TR &1 #) avFshfiatar W egr (fAAfor ar giaady

Quantity Surveying, or
a related field from af

T | AT ITed k=T h ale [GraT IRAISAISNT F qd 3egera )
TR &1 STl & |

A .degrfee Ll Mm“?‘“m A Experience in any Government/ Semi

Engineering of| experience after|

completion of bachelors as
mentioned in EQ and 10

Govt./ Autonomous/ PSU in relevant
field. Proficiency in cost estimation
software and relevant tools. Strong

recognized university| years’  experience afteranal ytical skills and attention to detail
or Diplpma in Quantity| completion of Diploma. Prior experience in construction or'
PUEVETINg, (In _relevar}t field as infrastructure projects is preferred.

mentioned in JD) after]

attaining Essential

Qualification

Ravft: srga el =1 sirewn wiq a5 sraxae e givgar e &+ & 1g g1 [5ar




7971 811 fleasy saa s S aifRg &1 safe &t sHa & &g & 761 =1 arem

Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

fewuft .

o SifaH g Y Faet WETHR H e fbd 713 3fep] R anreria grft|

o BfRe gl a8 M ¢ f5 Faa wemeR § S<ivf g9 &t oifed == &t gfy 7t w8
PR B SHGAR] GRTUTE 3! & YR W T J AR FEt TR @) st
mmmmmmwmwwmm TRdd DR BT ST Il X§
TR |

NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. f&3lt wa si aifereT: sruets fave 71e T o3 ! faRiy drgar Ue R+ arel e UiaR!
@t fayfarmerd a1 o wien ) gR1 SR fovan S <nfgw |

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i. PR Ya:
WORK EXPERIENCE:

PRI ST BT AT B AT geardwl d Fafifad o1 Wy ¥ 3 3w g1 9w
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

&) WIABTH &1 919 (NAME OF THE ESTABLISHMENT)

) 94 MRBRY/SHEal wfUert & gxaer R w@rew o 39 wifier of Rufa
WY ¥Y A 9d1§ 7S B (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

) St sgHT B Eflr (R FTIUR w8 R FrdgeE @ # fify S« 8
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)

) o & ® Sufigar A &1 far 8 a1 ufag™ ® T ug R e 91 (THE FIELD
IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

e .. afd Suliear adur A wrdva § o SUd U S+ ad A e @ 915
3T U G 3, A S99 adiar fraer & a4 uftfai srusits S a1 ST B
! srgufa g, Rrad Suflgar 9 w@wes & Wfda 917 & fafd & doe sal H aiss
IeATes AR AET wdae & Ug & Y smaeT ww w1 Rfy 99 91 ety
mite ghf, ot ude adR @1 da uifar s @ s @ity R fg s
ST PT grar far <1 81 ] | pudar s S & Aaw1 uff adur Pt grr falaa
FRATSNa a1 g TIfdT | 39 Sreman, Sad §Ta & g Bt dad gl @)
YT U7 & 9 § WeR Tl fhar s oiR g2 3yd & JHIor & =9 § A8




HHET S "GHhar 31 Fgfaa & warg &1 o sgya v T8 9 sme ol S 9
U 9] aTa Sfud STHT YHIV UF Y¥gd BT g

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT
POSSESS AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY
WILL BE PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR
CURRENT EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S
DATE OF JOINING IN ORGANIZATION UNTIL THE DATE OF APPLICATION
SUBMISSION FOR THE POST OF |[SENIOR ESTIMATOR & QUANTITY
SURVEYOR)] IN SAI LLE. THE SALARY SLIPS FOR EACH MONTH SHOULD BE
SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.
PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR
AUTHORIZED BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY
SLIP FOR THE MOST RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN
EXPERIENCE LETTER AND CANNOT BE CONSIDERED AS PROOF OF
EXPERIENCE. OFFER OF APPOINTMENT WILL ALSO NOT BE TREATED AS
EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING
THE COMPONENTS AS STATED ABOVE NEEDS TO BE SUBMITTED.

3 SATAH:

10.

OTHER DOCUMENTS:

&, & fafd &1 gaTn oNUR H1S/aTdl B Ht 3w AIfIpl/aRd! Haf o1 i diferen

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

. TP IR ATHR B T BT (One recent passport size colour photograph)

g fden: (19 el M vt PR o1 et | ureH SR SR § SRy amded
3RAIPR faa ST Fevall )

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
else the application is liable to be rejected)

B AGT Y FHal §: A Paq S HRAT TRS! T fad fbd 7w § =
3TaRass Qeffores dvadr SR ST B U (ST b aiferer- 1 R Ieaifed 8) &
A & RTHRA B
WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

URFAHD TSIl SIS T PRA & §18, SHGIR B, 1 R 7 ww & Fofifea
XTIV TS B Bl | G-I SEITav e URSy & SUars 3 il

After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.

GG DT HH THTPR & (The order of documents is as follows):
&, SHIGAR &1 faaxur (Candidate details)
@. & fafd &1 geaaw (Document for DOB)
T, HIamIeR (S @1 3ie arferest (Mark sheet of postgraduate degree)
", HAdhIcR Uidashd &1 St THmous (Degree certificate of post-graduation course)
9. E1d &3 31 sfw arfera (Mark sheet of graduation degree)
o. Hae &3y (Degree certificate of graduation course)
3. B SIHT TS DTS 51 (RFrrd HRIYR U0 R U1 Hried 819 &1 Rl sifded B+

T"le%'Q) (Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

=T, TaTaH SHfaH YT THIULU (Latest Last Pay Certificate) .




iv.

T. 9q Sudafedt &1 gue s ard G‘&dla\)‘l, gfg Efﬂ_&c gl (Documents supporting sports
achievement if any)

THIUTA @ YOG gfga axA @t Srier) 1 e § Swfigar & w@d uHvE W
R Bl B | HIEUT S SHE THIVI-U BT SEABR B BT fUPR Yefara vaan
8 Sl SUR 41U Y SR A&t favur wer 98 w=a &1 wrefsdr gifda s % R
Jeurze e v fpu st wwa &
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

IHGART BT IR AFCS! P YR W WETDR b AT JART ST ST, IrHl
AHES! @1 gfd &1 Aaes U8 781 & & SHiigar & WieTerR W fFar favar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

IrieaR) B I8 @ 1@ ey b 3w Swieart wt =roll & Fuffa urrar 2l o
T R4 &b e 4t ke & srfam ghftl afe, TremedR ¥ ugd a1 91g # fpeh ff TR &b
A0 R, I8 U1 Sl § 5 9 urrar @) et off vd B @ A wRa § @ S
FrHIATRAT MY GRT TE DYl Sat|

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAI

Hie: gafra Sufiqar) &) STIYR U8 FId THY e # Sfeufd o wuTor o wga
9 | YR T80 FRQ WHY SATaRIF YHIULUH F ga ufd ugd 9 F W
Sufleart ¥g 7 & smett

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CANDIDATURE.

11.
11.1

foraw 3 = (TERMS AND CONDITIONS) :

FrifeTd: 39 Yiee e o1 eriee ar avf & fog g dfae @ erafy ot fad
1t v A LAY a1 Tafd SEEaR gRT 30 o @ ey arafy a1 Afew oy & gaa
A U Te &1 uRefe S aw fovar o g § @fe ifew srafdr gt =t @t ot
?)1 ofe wafa Srficar gRT safd® Safd S99gR fhT o= a1 gafia Swficar &1
fder ot foselt of =rcf a7 et +ft Fraw &1 Sesius S a1 fbdt 1t e & PeER 3
for foreht o et & aapTer HT R e S

Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice
period (In case notice period is not served) by the either party i.e. SAI or the selected candidate. In
cases of extreme impropriety by the selected candidate or in case the selected candidate is found
guilty of violating any terms and conditions of the contract or any misconduct including but not
limited to misbehaviour, negligence of duties, unauthorised absence and such other misconduct as

may be determined by SAI and prima facie established against the selected candidate, the contract
will be terminated immediately without any prior notice




11.2

3T AT U4 6 (Age Limit& Salary):

TG-TH/ Designation Age Limit* Consolidated Monthly Salary
CIEAT-) AR 3t AT T 45 Years* Rs. 80,250/--Rs. 1,00,000/-**
Senior Estimator & Quantity Surveyor

+ JAFTT el & 7 GRfres TRy fa% ae 80,250~ #93 efRa far argami

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-.

*3Tg ® e B Sraft R Qe witrewor ¥ Infigar & srfera #1 srafy & s gnft

The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

gt o= ¢ fo5 baa svpa/dt wian ¥ oo Sy & Wier & sl sitean
3ITg AT 5} TUET ST U S| FR1 B URe Ry ¥ orur @t e

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.

1.3

11.4

11.5

11.6

I W PR Bt :- AN F SuR g a1 frdl 3Ry AR B B Y |
g did IR &1 Sreeht, o fore wrawn # fesanfad 89 R AEied vHv- T Aares SRt
ST

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI
will issue TDS /Service Tax Certificates, as applicable.

3T HA :- HTAHR TG B T IST R 8N R Pl a1 WA/ W e =g
BT | 39 A W, Sfanii wiF, arge/uRagH, safeaa i, Rifeer ofd, 7o
fahran v U Terdiet senfe SR oy WY =it gt 81

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

99 f:- Tafa snaffal & orf freres 1 PRaR THitem @ STerh qur srafie e
P IMYR W I a4 g R AR fovar smom wRdg a wifdesr gr1 Ruiia
ufshar & rgaR Raifé et oiik wrfien afdfy grr < 1€ Riwieeil & snur w 7%
T Bt A da- gfa ARLENR

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7%
based on the recommendations given by the reporting officer and review committee and as per
the procedure laid down by SAI, will be applicable.

Qe :- T IFHIGAR U@ quf 118 & 2.5 7 @t @} ¥ g8l & sher 8N, s wam
TSR & Gd SrgAIGA & SiefiF SruTfiss SMUR W Th HaieR ¥ F i gt o et
BT | S 3faTTal, Uoh Tg ad @ Uil @ fo=m uiRyfies & AT o G 21
Y, Sgaeiie fawm, uiier snfe & g sranyRor Al &, Ae1Ne=E YR R
39 T A Fe o O AHat g1 TUP SAAmE ARy 47 SR AWR HAGY gRY TRy

A




36012/03/2015-THT-1 f&HI® 12 34U 2017 AR AT (F=MeA) siffam, 2017 & SR
AT AT & o U 8 el 81 1Y &) U Hhaiex a8 & Sgad Gl THI gl STt
3R AT Fefex oy H 3 S LT S S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAI. Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

11.7  GET U1/ W Gerd Wit & Srgi & 31efF TR R HA & g

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

TG AT BT aABT Fled, SR SR @Te [l B ufagfe |

Position “Mode of Journey ‘Reimbursement of Hotel, Taxi and Food Bills.

aARSS IeTHTTF 3K | SPE T § gaTs AT | Uid 16 2813/~ U deb gIedl 3M1aTy, WeX &
mﬁ&% gudtic e A¥agrr | ik a9 & fre vl R 423/- 398 0@ /R

e AR Ufd o 1125/- S0 § 3t oM
Senior Estimator & mﬁ@lﬂ‘?ﬁﬂ@ﬁﬁl

Air in Economy Class or by

Quantity Surveyor e .
SRICHRE S0 ST Hotel accommodation of up to Rs.2813/- per

day;taxi charges of up to Rs.423/- per day for
travel within the city and food bills not
exceeding Rs.1125/- per day shall be allowed.

11.8 Qe : gl AESR®, U & I § %5, T H1 1z 1 GHiEA § o 98 ST
aR1 3R ffea ¥u # ool fhy oM a1 SR 9 39 gl & foddt ft uaua A ge @
THa g
Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

11.9 IuAd Inficar &1 3 ROifém Rt gRT Tvo-gwg R 9N ¢ 9t sdal ok
forReat @1 Rdga Har grm aut a8 o RUIféT ofet ot g & offuR wda
R eIial o1 fAdea &3 39% Sremal, S, ragiial ok Raifén arawn &
YRAW gRT 30 ISR 51 #18 $RU sa¢ ok ISR &t FEfed & fam
SeadANTRd forar S gear g |

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons

thereof and without causing termination of the employment. W



11.10

11.11

11.12

11.13

11.14

A IHiGaR B RAfET ofiert gR1 Rulika smaxawar & @1 &1 & R
HERTHAT & YR W ARG ST THT BT e ST G| 39S e, Tafa
3aff oY, e sima=a® g1, famm freht sifafvaa wiikefae ar fodd uer & v @1 g
e, T o et ok Bl wel @ W ot o e & frg wnen B 9 I gl
quferTieres SyR WR gRT 9uT 9afd SHGaR &) IR & 91y Afder #1 eafyy & ERM
3T & TR DS 3T HRIHR TeU HR B SFAR Te) & Sett|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer, Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment
outside the organisation during the currency of the contract with SAI.

UM SRIGAR 3R BT YT A1t Trplsd ¥ 9 faxita, vemafe, el ok em
it el & fdg & foeht +f 9o & forg RmieR g iR afe; 7 e oran S
g, O 39 e &1 gu I g e wuia sl wRd @ witeRu ¥
HHANG TR AL a1 fml & el 2 qur fpsht off werR o1 gofasr & Ame |
B & AR Rifde 3R emoR1e wrfardt & e SwRer 81 wufd Swicar &1
FYTEHE YT (TR FTH), 1964 BT UTEH FHRAT T

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of contract.
The Selected Candidate will be subject to applicable service rules as applicable to employees
of SAI and liable for civil and criminal proceedings in accordance of law in case of any
misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules),
1964, to the extent possible.

TG & YR W, HRAWT UH! Fgfaa oraf & iRk WRa # frelt o /A )
RMFART B Fhar g1 T8 WY a1 orar § 6 T iRy deeTd UM ¥ e o
T 8 aYT 39 Yay 7 Hraur o1 Aol sifes |1 S|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN
THE PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS
CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE
EFFECT AND THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS
REGARD.

Tf4ST Bt Al THTE T W Tfaer depTe UHTE § Ta: € FHI 8Y s

The Contract shall stand terminated automatically upon expiry of the term of the contract.

AT SHIGIR & BRI e &t fFReR AR aen @1 st oik aft S9e w1t
frsare sraféra 78T ran T | 1 (U) TR o1 S e a1 I Uaw A 1 (TH) A1E B
iR 7 & UyTd {91 D13 HRU §aTg ST Fae o1 & St

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof. d




12. ﬂﬁﬁ Y ;- ongdf o) Faw https://sportsauthorityofindia.nic.in/saijobs foiw & Ty
¥ SIS e He1 gl fobeht o Hrerm 9 UIed S WHR el by e qur
I8 Wd erdipd HR fGar Swmm deuge R USieRuy/Sagd S HR1 d Ugd,
IHitEaRr) &y Fufafea e e

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode

would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

i, Ay A oY aifes smde ux # oul @ T 5-Ad sl yif ufthr 4t € 7w
Ifeha I8 T1fRT| U SR oof iU M & a1 MU Ad-sMsal # SIS Saad gl fbdl
i

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

ii. TS 3 TH HA Y W-JAIUd  GE&ITA 3OS P Bl (Self-attested

documents to be uploaded while submitting application online) :

1. oA fof &7 yATT: SNMYR BTS 10d1/128 Fef Y 3id afedT| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. AYD Q&Ore AT Tq 3{JHT YHTUIUA| (Certificates of essential educational
qualifications & experience.)
3, UIUIE THR BT TfF BT 3R EIER Pt Wb+ DI T3 Ul | (Scanned copy of

passport size color photograph and signature.)

4, PR WORAART WA § HH B4 $ A0 H 9P aaqH e @
SATIRY YHIUL-UF Bt W 1 T8 U | (Scanned copy of No Objection Certificate from
their present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

41T 3T YT UHIU-UA | (Latest Last pay drawn certificate)
13, &ﬁﬁmémuuﬁmﬁawmﬁmmm%

http://sportsauthorityofindia.nic.in

o SATAAIST 3MMTAGT P B YRR fafd:- 29-08-2025 (10:00 AM)
o SIS 3MAe oTHT B4 &1 sifaw fafd: 12-09-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 29-08-2025 (10:00 AM)
e Closing date for submission of online: 12-09-2025 (05:00 PM)

14.  TMOgdr:

CONFIDENTIALITY:

14.1 ﬁﬁm%aﬁmﬂ%’ﬁm%% Iwfigar o uR=nas ¥ e Tgayf fafte
MY SR W S g SR 39 Hfdar & 31U SaraTRid! &1 Q1 ST I
R Moy SFeEr &, e et dmt &, Rard, ufieror ster, WoeaRia fedma
SIel, WA gel, Uer[ fawev ik et +ff wuchie &1 a-ase adteor iR
RIeT ETel, SaEr 3R Ay SR, SaEr ¥ ait AR T, T ok
WW,%WWT,WWWWWWWW



15.

ol g o M= BRI SeT S g |

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling
his/her obligations of the contract. Such confidential information may include, without
limitations, reports coaching data, performance analysis and psychological testing and
training data of any athlete, business & financial information, business methods and
practices, technology and technological strategies, marketing strategies, trade secrets or
any other such information referred to as “Confidential Information”.

142 TG Afdadl B U B & aRaa® Fdgd & day H gem it @) od
Pl & o1 fohdll GRaies a1 A &1 Thar THIRIT F, ST TR0 & 4y 3,
o e, a1 fob it 3= saferd o 1A WR A A1 B9 ATH A S = B Al Tt
& STt Al P YaP, O, TR0, 39 $ & U F TY H Hid e o
SH®R] BT TN G TSR] &t gaiqafa & o1 exar ¢, O U foradt +ff Ieciom
& a¥g Fadl & SFUR O HRa &t snedt | aurfd, afe wafRa siadf yaw grr
faU T THIEARM & el BIE YD, AG UHIRIG BT Tl & TT Py SIHbRI
TTRA BT ATed 7, o Q1 Few WieRT @) e Wefa ua 9 & a1e @
faa o T 5
Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous
in the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if
the selected candidate desires to publish any book, article or broadcast any information
other than his/her assignment given by SAI, the same cab be carried out only after
obtaining written approval of the Competent Authority.

143 THgfeq ot ol & ERM, HHR) URAT e Miu-ar eitifmm, 1923 ¥
grayl & 37 g oiR Fgfad &1 sraf & SR I gRT tehd $1 T F1E oft
SHR! foret U8 FfeR @ T8l Fare ot S & R eifdigd Tdt 81

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

144 TG HHARY et ot ama ® @)t &1 ufefita a1 I a1 gare 98 E 9@a, S
YRATG @ TR iR WRHR & f3d & ufagd gl

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and
Government.

3 X

OTHER CONDITIONS:

% ANg IHIGIRT B U 3MdeH! B URIM® SrgHa iR Aot IR0 & eMuR W
Sie/RfAd Yl foban STt SR sde® @ o W % T IR e R & R gem
ST
The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the
applicant.

@ O, 999 R e § Seifta Tt ame 8, yraun o1 fofy sife e oik me O
IHGaR] R SIEHR g1 39 &y H YU gRT et ot sk a1 R ©®
foar =8 fosar srwm

Decision of SAI in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be entertained

"




by SAI in this regard.
HRAT B UIFIHRUN (WRAUT) & UMY {81 g SR gav fHf +ff &R R f_agm=

3MR/a1 =T Uftha Y ¥E e o7 iR Wi B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

fonlt ot faare ot fRufa & meiferes, wram sifom wider g

The DG SAI shall be the final authority in case of any dispute.

fFrgfet g8 ave @ srgey MR R M SR 39 TeH # Fafha sHeR a1 wer
HHIRI & w0 A gl & forg fddt f avg 4 1 i s yaa/meE &3 &1
RECIEHE U

The appointment will be purely on contract basis and does not confer/ entitle him/her to

claim in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

YW § ISR & Taifed &g off gowgHamh fied 3t seradl & aieR & s
Gl

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

YR H STIRgdHal &) & § 19 U, U U9 duR faran ST S U oy &1 Safy
& o 3 BN SR YIRAUT & 1Y HRT WHK gRT ot N feht oft Arommofaiemn
GRT ST IUTNT fb T o ebdl § | HIREWT & U o1 H1S PRI 9aTY T 1 IE Bl
BT YR FRI& G 5|

Owning to the requirement in SAL a panel shall be drawn which will be valid for a period
of one Year and can be utilized by any Scheme/project funded by Government of India
along with SAI. SAI reserves the right to cancel the panel without assigning any reason.

=g ey § oM RISy, 3f 31 1, Fad HRAYT ®1 de¥drse W STl
SITUTT

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
foeft oft faare &) fRuf &, AR Aifew &1 SiTislt W1 a8y HIT STQ |

In case of any dispute, English version of the Employment notice will be treated as valid.
3G B J UgQ IHIGaR! B g8 YA o o TnfRe i 3 fagmow & Fuffea ot
T e B R HRA & | S SRR Ut Wl B R g1 BRd §, I Ha/adT b
fareft oft =RO1 A e SgRmN o Yol B

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions
as stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions,
will be liable to be disqualified at any stage of recruitment/selection.

fRuifia uReT & 9 81 a1 a1 Srqul/rgwaiaia a1 Sragd aradr THI U, SgHd
IO O, Sire/fayfaminers & sidartert @t Ufd anfe & e ure emmded wel W faeR
Tg1 o SITeT SIR 3% SRR & faaT Sirg |

Application Forms not in the prescribed format or incomplete/unsigned or received without
a copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

Hraw vt ufar & axifa/aftafdaafadiiaas sRARE o o1 fieR JRiad
T 8, fe saxadmar ugh dl fam 18 snren Aifewd SRt b

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

yrawr &1 fofg sifqm g ok 9 48 & s feah ot erfid R faaR == fan
S|

The decision of the SAI will be final and no appeal will be entertained against this issue.
FUAT M B 3fuSe F o Fafig T 3 oo -9 srprde T8 |

Please do visit your email account regularly for further updates. ’ ,\Arg};v




16.

WR] $T7 U QF1TUSR (APPLICABLE LAW & JURISDICTION):
IY(Ad SHIGARI BT S8 YRA TR & B & IR ARATAT 3R MR SN

i a Sufq v oiR Tufa Swfigar freh o faare & fRuer & o e o sl &
T &SR & 31ef= gl |

The contract of the selected candidates shall be governed by and construed in accordance with

the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewuft (NOTE):

1.

T1AqT 97 & [T HEaH BIIEIT 4 T 8 3iv e 47 [Rfa 7 Gidgr &1 37t 787 agrar
TG/ 39 AT, FFHGAR 39 T GV 4} &7 & Tbal & 1 IR SFHASE 3N HIFT
JIs &7 gg gald GFIGaR] & Tider &1 gaifar & aie 4 GR7 vE G & aiT
T[T FHIGAR 37 STy B GHIGT & FIq (el o 7159 §) 75 ¥ &7 76 &7 GraT
77 B Fhal & IR HIETT F Ul 1335 g7 R gg & [@eg TF el giar e &7 o
TBA &/ 761 Hl B ol G &/ T8 WAl STBE 14 (THTA BT AP N STDa 15 &
RISl & 31y q7 Zpo @7 gl ailar MIGHT § G U & o8 F9i3d 817 & g FideT
FITR 7 G4 GHHIqar] &1 1578, Jr7 G 3R GHIT SGav T 1597 o §a5 3 yr@yr
& HIGGT R qd &Har) off 78 el 7 4T @ 9w &1

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER,

THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF SENIOR
(ESTIMATOR & QUANTITY SURVEYOR) MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED

CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAIL THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI
AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH
RECRUITMENT.

HRAT GeT TIYHBYT & Ty B & R T8 SGlF THIaTT & 15 YIeur aaid
FHGTR F T FFTT N &HTT [FFr & g R gfemr srfwar shoar Ry
SHRIPTT Ger TIaa s a1 Gl 7 3% 77 3 forg giafagad & gbar g qui
Tg TG [T GIaT 8 135 0TT i 47 TR s 3 TG¥ g97d GFHIgarR &t
59 135797 & SIRI@T Giaqiaeds HraereT § g¥ BrIBIeT H 3% &1 5HER 767 a0/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE
SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE
CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.




FNBRVT: G774l Tl gr 7 4y @7 a7t Ffiqar) &1 a7 3 Slcrf@ad @+ Raat i wral
@1 UGT T HIT ST A Yl a7 7 yrr @7 & ghr @+t [Haa s wial (7et e @
TEH HIT ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS

SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE

ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS

(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE,
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3YfA3%¥% (DEPUTY DIRECTOR)
Yoff UB1F (RECRUITMENT CELL)
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